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UNIVERSITY 

Date: MarchS,2018 ~ ~~ 
To: Mr. Craig Woolley 
From: Dr. Thomas Sudkamp, Provost 
Topic: Additional Responsibilities and Salary Adjustment 

Thank you for your outstanding leadership as Chief Infonnation Officer. The innovations and customer 
service orientation that you have led in the Computing and Telecommunications Services were 
commended by a Faculty Senate resolution. In recognition of your accomplishments and ability, several 
additional units and responsibilities have been or will be added under the purview of the Cl 0. These 
include : 

• The Office of Institutional Research and the Office of Business Analytics were combined and 
moved under the CIO in 2017. 

• The Data Governance Committee was constituted in 2016 by the Provost to ensure data accuracy 
and oversee all data gathering and reporting across campus . The CIO leads this initiative. 

• Following the recommendations of the IT/Web Efficiency Committee, the organizations and 
activities listed below will be moved under the auspices of CaTS and your authority: 

o All university desktop and workstation engineering and support 
o Server/network/storage administration for the College of Engineering and Computer 

Science 
o Leaming Management System support 
o Student Union/Event Services Video technology services 

Additional areas may be incorporated into this reorganization to gain further efficiencies 
• Because of the increasing reliance on digital channels, Communications and Marketing will 

report to the ClO beginning in spring 2018. 
• You will provide administrative oversight for the University's continuing effectiveness and 

efficiency reviews, including the state mandated annual Affordability and Efficiency report. 

Salary: Your compensation as CIO is $ l 8SK base salary, a $ I OK bonus was allowed in your CIO offer 
letter, and a $7,500 per year car allowance. Consequently, your total compensation is approximately 
$202,500. With the additional duties and reporting units described above, beginning on April I, 2018, 
your new base salary will be $240,000. All compensation will be in base salary; there will no longer be a 
bonus or car allowance. 

I look forward to your continued contributions and leadership at the university . 



Traxler, Becky 

From: 
Sent: 
To: 
Cc: 
Subjed: 

Tom 

Schrader, Cheryl 8. 
Tuesday, March 20, 2018 12:13 PM 
Sudkamp, Thomas A. 
Mickey-Boggs, Shari 
cro 

I approve the salary increase associated with additional duties and responsibilities that have been added to the CIO 
position. Thank you for helping recognize and develop our innovative leaders. 

Warmest regards, 
Cheryl 
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Woolley, Craig 
No~(luSI , First, Ml) 

Aoril1, 2018 
Job Sbrt Date 

Affimllllive At tion Number 

Job Tille 

$240.000 

Employment Type 
__ Faculty 

__ Fiscal ( 12 month) 
.Academic (9 monlh) 

Tenure Track 
Non-Tenure Track 
AAUP 

v' Unclassified = Unclo.ssified Hourly 
Classified 

Cc1tific:d 
Provisionnl 

ci~ssified PTOC 
Retiree = Borgnining Unit 

Personnel Action Form 

UID Numbcr/SSN (New Only) 

Job Stop D:ilc 

Campus Addn:s.s/Camrius Phone Number 

fi1l3'/ - ll(;. spJ 
Po,ition Gtajs Number Salary Blllld 

s20.ooo 
B:i.~e Monthly/Hourly Rnte 

NBAPOSN 

Human Resources 
(937) 775-21 20 

Organiz.:ition Nam<: 

City Work Loe. (other thun main cumpu.s) 

0 Essential Employtt 

Position FTE D Emcrg.mcy Responder 

Monthly Still"'nd Rat,: (If Applicabl.:) 

Contract Type E~ovment Status 
~C ontinuing Employment __ 3upemg Appointment 
_ _ Special Contract __ New Hin:/ Re-hire 
__ Interim Appointment (6 month) __ Leave __ with pay 
__ Visiting Sch<>lar / Faculty __ without pay 
__ Visitinll NIT __ returning from leave 
__ Au~iliary _ _ Tenninalion I Separation 
__ One-Time Payment (bonus/award) Retin:mi:nt 

Gross Promo1ion 
__ Net ,..... = Demotion 

'-"CA r :-l'J rz D- Job Reclassification (Tille/Pay Grude) 
Transfer 
Job Audit 

MAY O 3 2018 -- JobAuditwithgradechangc ... = Special Sulwy Adjustment• Mnrkel 
lt)iti.:.J:_ { ;~ __ Special Snlnry Adjus1ment-Other 

- _ Other 0-Jlll Change 

Salary DlstrlJ.n,tfOll Dlstrlbut1011 l Dlm-lbutlon 2 Distribution 3 Dlslrlbutlon 4 Dlltrlbutlon 5 Dlm'lbutlon 6 

Index 

Fund 

$ s $ s $ 
$ s $ s s 

FlSCIII $ s $ s $ 

Jllscal ear Id end $ $ $ s $ s 
Speclal conlnct salary s s s s $ $ 
Percent of Salary 

Reallocation D 
Funding JV or Position Number Position Incumbent Name (if applicable) 
Comments/Additional Information: Salarv Adjustment due to added resoonsibilltles. See attached rm!mo from Provost 
and email from President 

Timesheet / Leave Report Approver (Name, UID): 

Action Code 
ECLS 
Earn Code 
Cert. Date 

'Shaded areas'for HR useONL¥ · 

Chair/Dir. Approv~IIDDlt: 

Dean/VP Approval/Date: 

Budl,"Ct/RSP AppruvaVD111c 

HR ApprovuU Date 



WOOLLEY, CRAIG 
Namo (Lua. F1111t, Ml) 

1 APRIL2019 

Afflrmallw hcdon Nurdlct 

CIQ 
lol>Titlc 

Annual 8ISc Slllf7 

EmpJoxment Type 
_FACUity 

_Fisc:lll (12 fflOlth) 
. . . .A~O!iJ9 manlbJ 

_ Tenure I nick 
Non-Tenure Tniclc 

=AAUP 

~ UrtclassUicd 
_ Unclmfflcd Hourly 

_Cfwi~K!d 

- Pn:wislonal 
Clwilicd PTOC 

-R.ctlrcc = lwplning Unll 

s 

Penonnel Action Form 

UID NlimbcrJSSN (New Only) 

30 APBIL 2019 
JobSlop DIie 
1300 LIBRARY X 1775-4008 

~ Moalhl)'tffourty Rate 

Contract Type 
_Cont1nuin1 Employmcat 
_Special Contnict 

Interim Appaintmcnl (6 moh1b} 
_ VishlngScholv/Faculty 
_ VhltiQllNlT 
_Awdlimy 
~ Onc•Thnc Payment (bonus/aw.ud) 

Gtass 
., Net 

s 
s s 
$ s 
s s 

,. S 200.00 s s 

s 
s 
s 
s 

Humin Resoun:es f<-C/!,A. :,a;~ 
(937}77S-l120 ~4 

988599 -:?hJn 
==OMlNISTRATION ~okJ(Jj 

OfpnladoaN:imc 

MAJNQAMPUS 
City W«t Loe:. (oUicr lhllll main ca.mp&S} 

100% □ Euc:adal Efflrlloycc 

Posilion FT! □ l:mq,oalcy Rc.splllllfi:r 

Emplo~Status 
_supencdi~MmCnt 
_New Hin:/ llc-blto 
-~~ - -w!~ J!!Y_ 

- without pay 
_ rctunimg from 1ciwc 

_ T11nnlnation / Scpllratton 
_ Rclircmclll 
_Promo1ion 
_Dcmo1i011 
_ Job Rccl.wlflCllllon (Tilk:/Plly Cir.Ide) 

Transrcr 
--Job Audit 
-- Job Audit wilb pie dlaap = Special S41ary Aclju51mcnt• MIilet 
_ Spacial Salaly Adjustmcat• Olhcr 
__ 01bcr Data~ 

s s 
s s 
s s 
s s 

Reallocation O 
Fundlag JV or Position Number Posttloa Incumbent Name (If applicable) 
Comments/Additional Information: CEHS AWARD FOR EXTERNAL SUPPORT STAFF. REClPIEfil: 1S TO RECEIVE 
THE FULL $200 SO PLEASE GROSS UP AS NECESSARY. 

over (Name, UJD): 

Clulril>lr. Appn,wlfDalc 

Pcaal'VP AppnMI/Dali: 

ButiamMpAppnmllDalc:../J.Jli!!ri,~!!:!::::..!!!:~~~~7.;.!..L _ __: ____ , 

BudactlRSP AppnmS/IJ9Ji: 

HRA(lpavYli/D11e 

Paffllll ~ 




