TENTATIVE AGREEMENT

DAYTON BOARD OF EDUCATION
AND
DAYTON EDUCATION ASSOCIATION
MASTER CONTRACT

PREAMBLE

A. A high quality integrated edocation for the children of the Dayton City Schools is the
paremount objective of this school district and good morele in thc pcrofmonal slaﬁ'xs

vital for the acenmplizhtrisit of thig objective. * -

B. Except to the extent specifically modified by the terms of this CONTRACT, the Dayton
Board of Rducation (hereinafier referred to a8 BOARD) has all powers, rights, and
reserve dutiesconferred on it under theprovisions of the Revised Code of Ohio:

C. Except to the extent specifically modified by the temms of this CONTRACT, the
Superintendent and his/her administretive staff (hercinafter referred to as the
ADMINISTRATION) have &ll powers, rights, and duties conferred on them both under
the provisions of the Rovised Code of Ohio and by the policies of the BOARD.

D. Except to the extent specifically modified by the terms of this CONTRACT, the
Professional Staff Members have all euthority, rights, duties and respanaibilities
conferred upon them nder the provisions of State end/or federal law and/or the standards
esteblished by the State BOARD of Education, and by the policies of the BOARD.

E. The Professional Staff Members have the responsibility for implementing the policies of
the BOARD in providing quality educational opportunity for all studeats,

F. The BOARD has the right under Ohio law to adopt all policies regarding the governance
and management of ths school district.

G. The Superintendent, the admimstrative staff, and the Professional Staff Members each
have a right to provide input and assistmce to the BOARD cancermng progrems which
will provide the best possible educaton for stndents,

H. The goal of the Dayton Board of Bducation with tho cancurrence of the Dayton
Bducation Association i8 to support a competitive economic packnge, improve public
imege; provide effettive discipline, facilitate strong communioation, and provide
effective administration as essentlals to the recruitment and maintenance of qualified




TENTATIVE AGREEMENT

103.6  The ASSOCIATION shall receive an advance copy of the agends of each
BOARD meeting. Such agenda shall be sent to the ASSOCIATION by
inter- school mail at the same time it is sent to the news media. The
ASSOCIATION sliall also receive copies of all press releases by the BOARD,
Such documents shall be sent to the ASSOCIATION by email at the time they
fo the public.
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TENTATIVE AGREEMENT

1056 The ASSOCIATION agrees o indemnify the BOARD for any cost or ligbility
incurred &s a result of the good faith implementation and enforcement of this
A. TheBOARD shall give a ten (10) day written notice of any claim made or
action filed against the BOARD by a non-member for which indemnification
may be claimed.

B. TheASSOCIAHONshaﬂmthzﬂgh;mdmimmmelmmmm‘
and defend the BOARD, uniess the BOARD elects to select its own counsel, in
which event the BOARD shall be responsible for paying its own attorney's

fees,
] N/f?' \5%’ v
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TENTATIVE AGREEMENT

2.09.2  Adoption of the aforesaid CONTRACT shall be upon
ratification by the membership of the ASSOCIATION end ratification by the
BOARD. Signature of the completed CONTRACT shall occur within ten (10)
days after retification by both parties.
Uponmpohingﬁnalwniaﬁveagmemem-mﬁemmboﬂ:parﬂmwﬂlm
wi&ﬁnfouneen(M)daysmgoovurauchmgminﬁwwntmtmdvmifythc
accuracy of the successor agreement. The contract and all appendices, table of
contentsandindexsbhllbepostadontheDimictwb-sihe“ithinﬂﬁny(SO)
of the sigriing of the agreement.
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TENTATIVE AGREEMENT

3.05 Notification of Adjustment to ASSOCIATION

Nothing required by this formal grievance or concem procedure shall be construed as
limiting the privilege of any Professional Staff Member having & complaint or problem to
discuss the matter informally with eny sppropriate representative of the
ADMINISTRATION and having such matter adjusted without intervention and/or
consultation of the ASSOCIATION, provided the adjustment is not inconsistent with the
terms of this CONTRACT. The ASSOCIATION shall be advised by the Professional
Staff Member of such adjustment st the time it is given.

W/M% ;&‘%‘ Julin




TENTATIVE AGREEMENT

3.07.1  Informsl Procedure

A Professional Staff Member with & potentially grievable incident shall discuss
it with the Principal of the school to which the Professional Staff Member is
-mgulﬁlYnssign:dor,inﬁxecaseuftawlingProfeadonaIStaEMmeem,in
the event the subject matter involved events which ocourred in a differemt
school, the Principal of the school in which such event occurred, either
individually or together with the Professional Staff Member's official .
ASSOCIATION representative. Dispositions &t this level shall be without
precedent to either the ADMINISTRATION or the ASSOCIATION for any
purpose whatsoever,
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TENTATIVE AGREEMENT

3.09 Right to File 2 Gricvance

The ASSOCIATION shall have the right to file a grievance with respect to rights or
privileges granted to the ASSOCTATION, its officers, or its representatives if the subject
matter involves an alleged violation of this CONTRACT.
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12.01

12.02

12.03

12.04

TENTATIVE AGREEMENT

ARTICLE TWELVE
CLASS SIZE

Primary School (K-3)

The class size in each homeroom in the primary division of an elementary school should
be no greater than the following number of students per one (1) regular classroom
Professionsl Staff Member

Grades K & 1 - 25 students Grades 2 & 3 - 27 students

The class size in art, music, technology, and physical education classes should be no
greater than the following number of students per one (1) art and/or music or physical
educetion Professional Staff Member:

GradesK & 1 - 25 students Grades 2 & 3 - 27 students

Elementsry School (4-6)

The cless size in each homeroom in the intermediste division of an elementary school
should be no greater than the following mumber of students per one (1) regular classroom
Professionsl Staff Member:

Grades 4 through 6 - 29 students

Theo class size in art, music, technology and physical education classes should be no
greater than the following number of students per one (1) art and/or music or physical
education Professional Staff Member:

Grades 4 through 6 - 29 students

Midgle School (7-8)

The pupil load will not exceed 160 pupils per day for middle school Professional Staff
Members, The class size for each instructional period in the middie school shall be no
grester than thirty-two (32) students.

High School (9-12)

The pupil load will not exceed 170 pupils per day for high school Professional Staff
Members. The class size for each instructional period in the high school ghall be no
greamrtbanthtrty-ﬁve (35) students. Certain activity classes such as physical education,

technology, and music, and all other programs involving group or unit participation or
involving laboratory work are excluded from this provision.
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TENTATIVE AGREEMENT

50.07 Staff Development Compensation

Professional Staff Members atiending staff development workshops on time ontside the regular school
day will be compensated at the rate of $25.00 per hour.
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TENTATIVE AGREEMENRT

ARTICLE FIVE
JOINT ADMINISTRATICN/ASSOCIATION MEETINGS

The Superintendent or his/her designee(s) shall meet at least once a month with the
representatives of the ASSOCIATION to discuss Associstion concems, If no egenda item has

been proposed in advance of the monthly meeting, the meeting will be cancelled.




6.01

TENTATIVE AGREEMENT

ARTICLE SIX
JOB BESCRIPTION

Description Requirement

There shall be a job description for each of the positions named in this CONTRACT
which are to be maintained by the BOARD in the Human Resources Department, The
ASSOCIATION shall be given a copy of each of these job descriptions.




Tentative Agreement

ARTICLE SIXTY-THREE
NON-PUBLIC SCHOOL ASSIGNMENTS

63.01 Work Year

The work year of the Professional Staff Members assigned to non-public schools will
conform as closely as possible to the calendar of the non-public school(s) they serve.

63.02 PSMs in Non-Public School Assignments

Professional Staff Members who are employed and who provide services at non-public
schools are regularly contracted Professional Staff Members and are considered full-time
employees of the BOARD unless that employee is otherwise classified as & part-time
employee for purposes of benefits under Board policy.
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TENTATIVE AGREEMENT

ARTICLE NINE
BUILDING PROCEDURES

9.01 Handbooks
Each Principal will provide each Professional Staff Member assigned to the building with
a written and/or electronic copy of that building's Handbook, written rules, regulations
and/or procedures at the beginning of the school year.

9.02 Cianging School Procedures
All changes in building procedures and practices shall be in accordance with Section
10.04.

9,03 Bullding Calendar

With the exception of unforeseen activities or unscheduled school events, each Principal
will provide each Professional Staff Member with a hard-copy written and/or electronic
monthlybtﬂleun detailing school activities for that month.
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12.01

12.02

12.03

12.04

12.05

TENTATIVE AGREEMENT

ARTICEE TWELVE
CLASS SIZE

Primary School (K-3)

The class size in each homeroom in the primary division of an elementary school should
be no greater than the following number of students per one (1) regular classroom
Professional Staff Member

Grades K & 1 - 25 students Grades 2 & 3 - 27 students
The class gize in art, music, technology, and physical education classes should be no

greater than the following number of students per one (1) art and/or music or physical
education Professional Staff Member:

Grades K & 1 - 25 students Grades 2 & 3 - 27 students
Elementary School (4-6)

The class size in each homeroom in the intermediate division of an elementary school
should be no greater than the following number of students per one (1) regular classroom
Professional Staff Member:

Grades 4 through 6 - 29 students

The class size in art, music, technology and physical education classes should be no
greater than the following number of students per one (1) art and/or music or physical
education Professional Staff Member:

Grades 4 through 6 - 29 students
Middle School (7-8)

The pupil load will not exceed 160 pupils per day for middle school Professional Staff
Members. The class size for each instructional period in the middle school shall be no
greater than thirty-two (32) students.

High School (9-12)

The pupil load will not exceed 170 pupils per day for high school Professional Staff
Members. The class size for each instructionsl period in the high school shall be no
greater than thirty-five (35) students, Certain activity classes such as physical education,
technology, and music, and all other programs involving group or unit patticipation or
inyolving laboratory work are excluded from this provision.

Overload Payment

In the event circumstances deem it necessary to exceed the maximum class size limit, as
outlined in Sections 12.01, 12,02, 12.03 12.04, and 12,10, upon request, written reasons
will be given to the Professional Staff Member with copies sent to the ASSOCIATION

and the Human Resources Department, and the following provisions ghall apply:



12.06

12.07

12.08

12.09

12.10

12.05.1 An overload payment of $300 per student per year in grades K-6 is calculated
for each student over the maximum limit and shall be payable at the end of
each semester, If a Professional Staff Member has the extra student(s) less than
a full day and/or less than & full school year, the rate per student is pro-rated.

12.05.2 An overload payment of $60 per student per period per year in grades 7-12 is
calculated for each student seen at least one (1) period per day over the class
size Jimit and shall be payable at the end of each semester. If a Professional
Staff Member has the extra student(s) less than five (5) periods per week
and/or less than a full school year, the rate per student is pro-rated.

12.05.3 The maximum student overload in any class shall be four (4) students.

12.054 Overload payments under this section will not exceed $600 per semester or
$1,200 per school year.

Special Classes

12.06.1 The class size in special subjects in high schools, such as, laboratory and
industrisl arts courses will be determined by the Building Principal, The class
size for vocational classes shall not exceed state standards where applicable.

12.06.2 In each elementary school, the pupil load for chorus and band shall be
determined by the Building Principal after consultation with the chorus and/or

Special Education Classes

Classes for students who have been identified as needing speciel education services will

be limited to the maximum number allowed under applicable state standards. In

accordance with state and federal guidelines, & continuum of service options will be

provided to eligible students. Any Professional Staff Member who teaches the special

education student shall be involved in the IEP process.

Duties of Paraprofessionals During Special Activity Class

The paraprofessional assigned to the homeroom will accompany the homeroom class to &
special activity class. By mutual contract of the Professional Staff Members involved, the
aide may stay with the homeroom Professional Staff Member.

Date for Determination of Class Size

Determination of class size for purposes of this article will be made no later than thirty-
five (35) school days from the date of the official opening day for students,

Class Size of 8 Combined Grade Level Class

Elémentary Professional Staff Members assigned & combination class (two grade levels)
will have a class size less than other classes of comparable grade levels within that
buildi

Professional Staff Members assigned a combination class of two levels and/or subject
areas shall have the following maximum class size:

-



Grade K: Will not have combination classes as defined in this Article
Grades 1-2: 22 students
Grades 3-4: 24 students
Grades 5-6: 26 students

In the even circumstances deem in necessary to exceed this maximum class size limit,
the Overload Payment provisions in Article 12.05 shall apply.

BOARD

L

Date: February 6, 2017



23.01

23.02

TENTATIVE AGREEMENT

ARTICLE TWENTY-TEREE
PERSONNEL RECORDS

Establishment of 2 Personnel File

The State Department of Education requests that certain personnel records be kept
up-to-date and on file for reference at all times. All personmel records will be filed in the
megﬁcaﬁd'caignated by the Superintendent on a current basis. These personnel records may
- Application for employment, including references

- Copy of letest contract, properly signed

- Copy of latest salary notice

- Ohio teaching certificate

- Personal record card

- Personal and professional data form

- Transcript of college credits showing the official record of the degree granted, original
or certified copy

- Record of military service

- Record of tuberculogis test 3

- Other documentation which has been properly placed in the file
Inclusion of Materials into the File

Each Professional Staff Membér's official personnel file shall be maintained in the
Human Resources Department, A Professional Staff Member shall be notified of the
intent of the ADMINISTRATION to place any negative or potentially adverse material in
his/her personnel file and shall be provided the opportunity to read any such material
prior o its being placed in such personnel file.

Materials relating to a specific incident or occurrence must be placed in the personnel file
within thirty (30) calendar days of the time of the ADMINISTRATION'S awareness of
the incident or occurrence unless required to be initially kept confidential due to a
recognized disciplinary or grievance process. The Professional Staff Member shall
acknowledge that (s)he has read the material by affixing his/her signature to the copy to
be filed. If the Professional Staff Member fails or refuses to sign, such failure or refusal
ghall be noted on the material and it may be filed. Signature of a Professional Staff
Member shall not indicate agreement with the content of the material, but indicates only
that material has been inspected by the Professional Staff Member, The Professional Staff
Member shall also have the opportunity to reply to such critical material in a written
statement to be entered in the personnel file, Such reply must be presented to the Building
Principal, who shall affix his/her signature thereto, acknowledging that the Building



TENTATIVE AGREEMENT

PROFESSICNAL ACCOUNTABILITY

To be deleted in its entirety.




32.01

32.02

32,03

32.04

32,05

TENTATIVE AGREEMENT

ARTICLE THEIRTY-TWC
PROFESSIONAL DEVELOPMENT COMMITTEE

Professional Development Commitice

In accordance with O.R.C. 3319.22 the parties agree to establish & committee called the

Local Professional Development Committes. The LPDC is charged with collecting,

analyzing and effectively using data and current best practices to identify issues and

recommend solutions to increase instructional proficiency and student achievement,

A. This committee shall consist of at least five (5) members appointed by the
ASSOCIATION President and at least five (5) members appointed by the
Superintendent. One of the Superintendents appointees will be a principal employed
by the district. The parties agree that the committee membership may be enlarged, by
mutual consent of both parties to include, but not limited to, external individuals with
the expertise in staff development, building performance and continuing contracts.

B. Appointments to the LPDC shall be made annusily on or before May 1%, The term of
office for members serving on the commattes shall bs three (3) years commencing
July 1*, One third of the committee shall be appointed each year, When an appointee
removes herself/himself from the committee during the year, a replacement
appointment will be made by the ASSOCIATION President or the Superintendent.

C. The appointments shall be made by each party outlined above by notifying the other
of those appointed.

Approval of Plans

This committee will be responsible for monitoring its recommendations regarding staff

development , building performance and continuing contracts; and for approving and

reviewing personal development plans for course work, continuing education units and/or
other equivalent activities.

32.02.1 This committee will be responsible for keeping records of all applications for

licensure and the disposition thereof.

Meetings of LPDC

This committee will meet as determined by committee, The committee may be convened

by the request of two (2) sitting members to deal with emergency situations.

Consensus Decision Mzking

To the extent practical, decisions of this committee will be made by consensus. When

consensus i8 not possible the decision will be made by a majority vote of the committee

members present and voting.

LPDC Committee Training
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Article 34
Board “Counter™ 2/8/17 -

Time: 1:40

34.02 Participation in the Sick Lenve Bank

Any new employes with one (1) or more days of accrued wmused sick leave may elect fo

| pasticipate in the Bank and must do so by SeptembesOctoberd 15 of each year. This
includes new employees who are advanced five (5) days.
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To include all previous agreements between the parties...

ARTICLE FORTY-SIX
CONTRACTE/NON-RENEWAL OF CONTRACTS

4601 Termination of Contimuing Contract or Limited Contract Diing Its Term

4601.1 The continuing contract of a Profesxional Btaff Member or the Hmited contract
of 2 Professional Suﬁ'Mmbadmmsmtmmbem!nmadbyﬂu:
BOARD for good and just canse., All procedures n Article Forty-Six must be
followed before 2 decision to terminzte for pecformance is made The

pocedmuﬁuBOARDmnﬂfnﬂawmtmbmgamﬂoﬂmdﬂng
PrafmmdShﬁ‘MmbamuﬂmadhﬁzOhow&dng
3319.16 md Asticle-¥euty-Eigh afehis. Arlicle 42

-sontieet: Anyunploygewhohumuvedamnuofmmwtminm

his/her contract by the BOARD shall have the right, within ten (10) days of the
receipt of the notice, 1o eitheprocesd with 2 case under Section 3319.16,
W DOC-eF-b-ive his/hérease '..::..;:“ pe-arbitratoxrasuand-i

46012  Any Professional Staff Member who has been notified of intent to dismiss under this
section must be hfmﬁofWﬂdxtmmdaASMONudﬁm
and representation, if desired. A conference will be held with the Professional Staff
Member and hisher representative regarding the ADMINISTRATION'S pending

action
46,02 Nom-Remewalof Nown-Probationsry Limited Contract
46021 JustCause .

Professional Staff Member an 2 non-probationary limited cpntract shall be
adm&yﬂahﬂed.d:suﬂmed.nmmmﬁwn&umdhmkur
compensation without just czuse. The jnst cause standard shall apply to all
proceedings nnder Ohio Revised Code Section 3319.16.

?SM\‘; on o ltmided contract Fhall be aferded Just cavse
rTyds v evaluaton, discipime, oF nen- Cenewad beginatmg
sk e stack of dhe Khoar & yeeoc ot wlwmﬂ-
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46022 Jurisdiction

Ths provisions nfthhmdemhmdedmmadnhzmm of Ohio
Revised Code Sections 3319.11 and 3310.111.

46023 Non-renewal of Limited Contract at the End of Its Term
‘IhnBOARDwinmnd:mm fwnmmmal toaPmd:‘emuml S:nﬂ‘

‘When 2 problem exists which conld result in the nonvenewsl of a Professional Staff
Memibez's employment for cause at the end of the teom of 2 pon-peobationary Jimited
contract, the following procedure shall apply: -,

A fimal conference with the Professionsl Staff Member will beheldin the office of the
Execntive Director of Human Resotroes ne later than mid-Arsil of the current
CONTRACT year, The Professional Staff Member will be given notice of contrart non-

renewal on or before Aptil 30, This notification will be given In ien of thenotics of
intention not to resmploy referred toin Section 3319.11, Ohio Revised Code.

46.03 Nom-Renewalof Probafionary Limited Contract

Professionzl Staff Members oo 2 limited contract shall be afforded just canse rights for
noni-renewal in the third year of employment.

The first two (2) years ofu:gioymmt of a:nnmﬁonal ltaffmunbs will I:e conndmd
apm‘b&hunny .

Just cange rights, in terms of nonaenewsl donot apply to professional staffmembers

during the probationary period. The Timited contract of 2 probationary Professional Staff
Member mizy be non-rencwed at the end of its term for any non-discriminatory reason at
the discretion of the Board of Education. Eownﬂ,ﬁem)mvﬁn-m%fm

nonvenewsl $0 2 Professionsl Snﬂﬁmﬁuwmmhnmmmm&e
probationary period.

A final conference with the Professions! Staff Member wifl be held with the Execative
divector of Human Resources when 2 geoblem exists which could result in the nen-
renewal of a probationary Professional Staff Member. This conference will take place no
Tater than April 15% of the curent Contract year, The probationary Professional Staff
Member will be given notice of contract non-renewal on or before Apeil 30%. This
notification will be given in lien of the notice of intention not to reemploy referred to in
section 3319.11, Ohio Revised Code

r | [ 74
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Article 44 - Counter to Board’s own origisy Den counter prof o524
2/10/17 (Time:__j036an— ) .g.]w[l'{

Treme® 1230
ARI'ICLEFORTY FOUR

LEAVE FOR NATIONAL AND STATE OFFICERS OF ASSOCIATION,
POLITECAL LEAVE FOR PROFESSIONAL IMPROVEMENT THROUGH
TRAVEL, PROFESSIONAL STUDY OR COMMUNITY SCHOOL

4401 Enfiflement to Leave for National and State Officers of ASSOCIATION, Travel, or
Professionsl Stady

44.02

44.01.1

44012

44013

44.014

44015

A lesve without pay for professional improvement throngh travel will be
granted to 2 Professions] Staff Member holding & contimuiing contract, or who
hsmntﬂ:craq:muﬂs ﬁ:a'mnhmg mumm;%g
-me_l» vpm‘Boml nﬁm’w

A leave without pay in order tormm for, or save in, a public officerelated to
the provision of edncation will be gramted forthe tenn of the office,

Uponmqnm oftheASSOCﬂATION 1&0&:&0@:1 Sﬂﬂ'Mmbu electedtoa

Alm-a Mfmmfamonal study will be granted after completion of
two (2) complete years of service im the Dayton City Schools or aftera contract
has been granted fora third year of sexvice.

The leave will be granted only for full-time graduate study snd eamed eredits
will be filed opon retun to the Dayton System. For purposes of this leave,
full-time study will be considersd a minimuw of 12 quarter hours pér quarter
or 8 semester hours per semester.

Application

44.02.1

Any leave listed in this article must be apphied for m writing to the Homan

Resources Department with proof of office or course of study, The written request for
such travel leave must inchade an itinerary and an outhine relating it to professional

Withdraw deletion of Articles 44.04, 44.05, 44.06, 44.07 and 44,08

TA:  Bowrd \IL/%#_\ ; . DEA

44.03.1

44032

44033

Assotiafion political Jeave shall be granted for fmited to-s-kmala Hueto®: of
the office.

Professional improvement through travel leave will be for one (1) school year,
but no longer than a school year.

Leave for professional study will be granted only in units of full semesters or
full years. Such leave is not to exceed two (2) years.




Tentative Agreement
2/10/17

43.01

43.02

43.03

43.04

43.05

ARTICLE FORTY-THREE
LEAVE FOR SERVICE IN SPECIAL GOVERNMENTAL ASSIGNMENT'S

Entitlement to Leave for Special Governmental Assignments

43,01.1 An unpaid leave for service in special governmental assignments will be
granted after two (2) complete years of service in the Dayton City Schools or
after a contract has been granted for a third year of service.

43.01.2 Such leave will be granted for such purposes as service in the Peace Corps or
Action Corps, exchange teaching abroad under federal auspices, overseas
teaching of dependents of military persormel, or other such assignments
deemed of special value to the government or to the school system and will be
granted at the discretion of the Superintendent,

43.01.3 In cases in which military or governmental service requires special absence
from the school district of considerable duration, & leave for more than two (2)
years will be granted at the discretion of the Superintendent.

Application

A Professional Staff Member shall submit a request in writing for the leave and shall
attach documentation of the special government assignment.

Insurances

A Professional Staff Member on & leave for special assignment may continue all
insurance progrems outlined in Article Forty-Nine, by paying the entire cost of benefits,
which is to be paid to the Treasurer on or before the seventeenth (17th) day of the month
prior to any such month such coverage is desired to be continued.

Seniority

A Professional Staff Member on an unpaid leave for special government assignment will
not sccrue seniority but will not be considered to have broken seniority.

Assignment Upon Return from Leave for Special Government Assignment

A Professional Staff Member retuming from a leave for special government assignment
ghall be assigned to & comparable position held before the leave for which (s)he is
fied/licensed

43.06 Employment While on Special Government Assignment Leave

The Professionsl Staff Member is expected to be employed on this leave.

43.07 Placement on the Salary Schedule

Up to two (2) years service credit on the salary schedule will be granted to the employee
on leave for'aervieeinspecialgovmpmtalassignmmgasdetminadbythe
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Board’s initial Proposal is WITHDRAWN

Article 56
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Articles 40 and 41

Time:

40.01

40.02

40.03

|
ARTICLE FORTY
UNPATD MEDICAL LEAVE

Entitloment to Unpaid Medical Leave

A Professional Staff Member shall be entified to an impaid medical leave dueto personal
ilmess, disability Gncluding matemity/paternity), edaptionleave-or for serions ilmess in
the immediste family. Nothingin this article shall imit a Professional Staff Member's
rights under the federal Family Medical Leave Act.

AppEcation
An application formedicsl leave without pay due to personsl illness, disability Gnctuding

metemity/patemity), adeptionleess-or for serons illness in the immediate family must be

filed with the Superintendent's designee, accompanied by a statement from the aitending
physician or authorized practitioner statimg the nature of the disability which prevents the

Professional Staff Member from performing work and recommending that a leave of
absence be granted. A Professional Staff Member ghall have the option of utilizing sick
leave duysuntil such daysare exhansied, or being placed on inpeid medical leave. Any
request for extension of Jeave for personsl illness will be accompanied by 2 physician's
statement.

Accomulstion of Leave

This mnpaid medical leave will be approved on & school year bagis and may be renewed,
bittin no event will extend for more than two (2) school years.

4004 Insmramces

40.04.1 'The medical mnsurance program shall remain m effect forall Professional Staff
Members entitled to coverage during any period when such Professional Staff
Member is on ympaid medical leave up to ninety (90) days.

40.042 A Professional Staff Member on an unpaid medical leave may continue all
insurance programs outlined in Article Forty-Nine-at-hisherown-esmense,
afterthe expiration of msnrance ss mudm&manﬂﬂﬁmm

monthly cost of! which it to be paid on or before the
seventeenth (17th of the month prior 1o such month such e 15
desired to be continned

40.05 Seaiority Whils on Unpaid Medical Leave

A Professionsl Staff Member will not have been considered to have broken seniority, but
for any Ieave which is longer than eighty (80) consecutive work daysin any one school
year, he/she will not accrue senionity.

40.06 mtmnmmnmﬂmm

40.06.1 A Professions] Staff Member will be assigned to the same position ifthe leave
was for less than a semester. A Professional Staff Member will be assigned to



a similar position for which (e are certified/licensed if the leave exceeds 2
semesier.

40.052 Retum from nnpaid medical leave prior to the stipulated expiration date shall
be required when:
A The need forleave no longer exisis or

B. The ADMINISTRATION has 2 need to fill & vacancy, and the need for
leave no longer exists.

40063 When granted en mmpaid medical feave based on 2 physician's statement, 2
medical release suthorized by a physician shall be considered one of the
conditions forretmming to active duty.

4007 Employment While on an Unpaid Medical Leave

A Professional Staff Member shell not be otherwise employed during unpaid medical

Ieave uniless such employment is approved as part of the leave request. Employment shall

be grounds for termination of the leave and of employment.

40.08 Placement on Salary Schedule

A Professional Staff Member will notbe given credit on the salary schedule for unpaid
medical Isave,

40-09NEW ARTICLE
FMLA Entitlement

The employer will provide leave to eligible employees consistent with the Family and Medical

Leave Act (FMLA). The twelve (12) weeks provided foronder the FMLA shall be inclusive of

- sick leave. In complying with the FMLA, the employer will adhere to therequirements of the

Collective Bngnmng Agreement. lppﬁmble fedmlmdmhwa mdreguhﬁm_’l_h_@_
the gk ; ATIAg obligs!

41,01 Entilement to Unpaid Child Care Leave

,&Iﬂve withont pay for the purposes of caving for & child of the Professional Staff

Member or for purposes of adopting s child will be granted afterone (1) complete year of
service in the Dayton Public School system or aftera contract has been granted fora
second year of service.

41,02 Application for Unpaid Child Care Leave
A request for an unpaid childcare leave must be mede in writing to the Human Resources
Department.

41.03 Accummlation of Unpaid Child Care Leave



Unpaid childcare leave may be granted for s maximum of four (4) consecutive semesters,
mcluding that portion of the semester in which the leave begins.

41.04 Ymsuramces
A Professionsl Suﬁ‘hlmbumunpdddﬂdmm“mmﬁmunm
programs ontlined in Article Forty-Nine et hiske aws = :
costof which is tobe tothe nrbefo:cfhem.emﬁi

17 of themonth prior fo a0y such month such co is degired fo be contimied.

41.05 Bemiority
Any Professions] Staff Member on unpaid childcare leave will not acerue senfority but
will not be considered to have broken senfority by taking a leave for childeare.

41.06 Assignment upon Return from Child CareLeave

A Professional Staff Member will be assigned to the same position if the Ieave was for
less than ninety (90) consecutive work days. A Professionsl Staff Member will be
aszigued to 2 similer position for which (s)he is centified/flicensed, if the leave is for
ninety-one {21} work days er longer.

4107 Employment While on Unpaid Child Care Leave
A Professional Staff Member shall not be otherwise employed during an nnpaid childeare

lesve unless such employment is approved as part of the leave request. Employment shall
be grounds for femination oflesve and employment.

41,08 Placement on Salary Scheduls

A Professionsl Staff Member will not be given credit on the salary schedule for nnpaid
child care leave,
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TENTATIVE AGREEMENT
22117

22.01

22.02

22.03

22.04

22.05

ARTICLE TWENTY-TWO
SENIORITY

Definition of Seniority

Seniority will mean the number of continuous years of service commencing with the
1atest date of employment, except &s set forth herein. Service rendered beyond the
normal work year of the Professional Staff Member will not be counted toward seniority.

Accumulation of Seniority

A Professional Staff Member who completes at least 120 days of teaching under contract
during & school year shall be credited with a year of seniority. A Professional Staff
Member on reduction in force (Section 25.07) who works as & substitute teacher and
completes at least 120 days of teaching as a substitute teacher during one school year
shall be credited with a year of seniority. A Professional Staff Member who works less
than full time shall be credited with one (1) year of seniority for each school year in
which such Professional Staff Member works 870 or more hours. Less than 870 hours
shall be prorated.

Breaking of Seniority

A Professionel Staff Member on approved leave of absence will not be considered to
have broken seniority during the time they were not on active working status. A layoff or
time spent on disability retivement shall not be a break in seniority. An employee's
seniority shall be broken upon resignation, retirement or discharge.

Breaking the Senjority Ties

In the event that two or more employees in the same area of certification share the same
seniority date of hire, the ties shall be broken by using the last four (4) numbers of the
Professional Staff Member's Social Security number. The lower Social Security number
shall mean that Professional Staff Member has the higher seniority.

Senilority while on Leave

A Professional Staff Member on any approved leave shall only accrue seniority if it so
states in the specific leave secti this agreement.

K—&A%_'A afa i1
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Tentative Agrecment
2/22/17

NEW ARTICLE
EVALUATIONS OF LICENSED SCHOOL NURSES

Competency in School Nurse Practice, which has been adopted as the tool by which all licensed
school nurses are evaluated, shall be incorporated herein and attached as Appendix [ ] to this
Agreement.
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TENTATIVE AGREEMENT

MARCH 8, 2017
ARTICLE THIRTEEN
FACULTY MEETINGS
13.01 Purpose of Faculty Meetings

13.02

13.03

Tuesdays will be reserved for faculty meetings. Faculty mectings are meetings which
involve €ll Professional Staff Members asmgnedto & building for such purposes as:
school business, Professional Staﬁ'Manber—p@ﬂ relationship, assessment and/or any
other school-wide purpose identified by the Principal or the Supemnendmt, or by the
Principal in cooperation with the School Faculty Coumncil. Professional Staff Menibers
may not be excnsedﬁomfacultymsa‘hngsonaragularbasmbacanseofm-dmy
commitments.

Extended Faculty Meetings

The Principal may-alse schedule ons regular faculty meeting per month which extends
beyond the Professional Staff Member day. Faculty meetings which extend beyond the
Professional Staff Member day may be scheduled by the Principal with consensus of the
Faculty Council and may extend sixty (60) mimtes beyond the Professional Staff
Member day. Meetings in excess of this one (l)reglﬂarmaeungmqmmtheconsmusof
the School Faculty Couneil.

Posting of Agenda for Faculty Meeting

'Iheagandaforregularmonﬂ:lyﬁmﬂtymwhngs ghould be posted twenty-four (24) hours
prior to the meeting. The agenda for a special faculty meeting should be posted as soon as
possible prior to the meeting.
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TENTATIVE AGREEMENT

15.01

15.02

15.03

ARTICLE FIFTEEN
TEACHING ENVIRONMENT, SUPPLIES AND FACILITIES

Environment
15.01,1 Professional Staff Members will be provided clean, well-ighted, safe,

heﬂ&ﬁLandadequatervenﬁlaﬁadmﬂ:honsmaﬂplnmofemploymenLas
determined by the ADMINISTRATION.

15.01.2 Adequate maintenance of all facilities and equipment shall be provided,
mcludmgbutnuthmxtadtoplumhng,hghhng,ﬂoom,doors,fountam eto., 88
determined by the ADMINISTRATION,

15.01.3 Standards set forth above will be maintsined. If standards are not met, issue
will be discussed with Building Principal and Faculty Council. An action plan
wﬂlbedwelopdmﬂ:ihaassxstanceofﬂwAsaisimﬂSmmﬂonﬂmtanﬂhead
of Building Maintenance. If after 30 days the action plan has not caused a
change in conditions, a grievance may be filed in compliance with Asticle
Three of this CONTRACT,

15.0L.4 Use of the school public address system at other times is recopnized as being
potnnnallydmuphvaofthaclassmomlemngmtuaﬂm All daily routine
announcements over the school public address system should be made during
the homeropm. pmoﬂordempated ermouncement period, The Building
Principal shall give consideration to the potential for disruption prior to
approving use of the school public address gystem &t times other than the
homeroom period or designated announcement period,

15.01.5 Bach classroom shall have a usable desk &ud chair, chalkhoard and/or
whiteboard and bulletin board space to complement the Professional Staff
Member's instruction. ‘Bulletin boards shall be Jocated in accessible positions.

Professional Staff Members Use of Equipment

Aduphcatmgmachmsand/oroopymmhhm,computer primter, andpaperwﬂlbemade
available in each school for the use of Profcsmonal Staff Members in preparing

mstructional meterials,

Available computer, pnntemandoﬂwroﬂicemachmcsmdeqmpmmtmaybeusedby
Professional Staff Members for preparation of instructional materials, subject to the prior
approvel of the Building Principal or his/her designee.

Phone Facilities

Existing school phone facilities shall be made available to Professional Staff Members, A
Hof&monalStaﬂ‘Membermaynotmakemywuorlongdxsmncecdlsﬁnmmymhml

phone without the prior approval of the Building Principal. Professional Staff Metmbers
will not use personal electronic devices during instructional time for personal use.

15.04 Other Supplies



Audio-visual equipment, supplies and other materials necessary to teach assigned
courses will be provided. Approved textbooks and Professional Staff Member
editions of all approved textbooks (when available for purchase) for the Staff
Member assigned to teach from the approved textbook, will be provided.

15.05 Facility Couneil

The Superintendent will, prior to developing plans for submission to the BOARD for any

new buildings or for any major renovation of existing buildings, seek input from several
Professional Staff Members, representative of those instructions] or special areas found in
thepropwedhmldmg,mgmﬂmgtheplansfmsmhbmldmgornhmge& The
Professional Staff Members selected will be selected by the Superintendent; however, the
ASSOCIA'IIOanll be given the opportunity to suggest the names of individuals to the

Superintendent.
15.06 Dress Code -
Professional Staff Members are expected to dress in appropriate attire in the workplace,
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iz TENTATIVE AGREEMENT - ARTICLE 30
MARCH 8, 2017

 ARTICLE THIRTY
DEPARTMENTALIZATION/CLUSTERING

30,01 Departmentalization

30.01.1 Typical faculty organizations may take the form of departments delineated
along the lines of subject matter fields at the secondary level and grade levels
in the elementary schools, so that Professional Staff Members ate grouped in
their respective areas of competency.

30.01.2 Ttisnot the infent of this Article, however, to restrict the operational structure
of schools to the department type of organization. Schools are encouraged to
experiment with varied organizational patterns in search of more effective
weys of achieving their objectives.

30.01.3 Wheredeparunemsmmxthonzedandorgmmedbythe Superintendent in
writing, Department Chairpersons shall be appointed by.the Principal, after
consultation with the department members. The Chairperson shall be
considered a member of the teaching faculty and shall have no authority of an
administrative neture.

30.01.4 Provided that no additional staff will be required to be added to the teaching
staff of the building (as determined by the Central ADMINISTRATION), &
Building Principal has the discretion to adjust the teaching load of 8
Departmental Chairperson to assist him/her in performing the functions of a
Department Chairperson.

30.02 Clustering
30.02.1 Acluswrmdeﬁnedasaachmlmthmaschoolmmpgsedofl6ﬂstudmtsand
5 classroom Professional Steff Members. “Clustering is intended to provide
flexibility in the identification of student needs, integration of discipline,
parent contact, team teaching/teaching strategies, and in the coordination of
school, family, and community resources.

30.022 ‘Where clusters are suthorized and organized by the Superintendent in writing,
Cluster Leaders shall be epppinted by the Principal, after consultation with the
cluster members. The Cluster Leader shall be considered a member of the
teaching faculty and shall have no authority of an administretive nature.

30.02.3 Provided that no additional staff will be required to be added to the teaching
staff of the building (as determined by the Central ADMINISTRATION),
Building Principal has the discretion to adjust the teaching load of a Cl
assist him/her in performing the fimctions of a Cluster Leader.
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TENTATIVE AGREEMENT

Article 37
March 8, 2017

ARTICLE THIRTY-SEVEN
PROFESSIONAL LEAVE BENEFTTS

37.01 Professional Leave Benefits

A professional Staff Member may be authorized to sttend & professional conference
(which shall not include ASSOCIATION or affiliated organizations sponsored activities
of & non- instructional nature), as approved by the Snpmmandmturhisfherdemgnﬂe
with no loss of pay.

37.01.1 A professional Staff Member may be authorized to be absent from assigned

teaching duties for up to two (2) days in any one school year, without loss of
pay, for the purposs of visitation of other school buildings in the Dayton
School System, subject to the prior approval of the professional Staff
Member's Building Principal and the Building Principal in the building to be
observed, if the absence from assigned teaching does not require use bf &
reserve teacher or require the payment of a stipend.

37.012 A professional Staff Member miay be authorized to be sbsent from assigned

teaching duties for up to two (2) days in any one school year, without loss of
pay, for the purpose of visitation of other school buildings outside the Dayton
School System, subject to the prior approval of the Superintendent or his/her
designee, the Superintendent of Schools of the school district in which the
visitation is to teke place, and the Building Principal in the building to be
observed.

37.02 Application for Professional Leave Benefits

37.03

37.04

The professional Staff Member shall submit his/her application for professional leave for
a conference at least twenty (20) calendar days in advance of the event.

Accrual of Professionsl Leave Benefits

Professional leave shall not accrue.

Professional Leave Benefits

Leave under this Section shall not be connted against perfect aftendance.

W’ C nEs—
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TENTATIVE AGREEMENT

ARTICLE 39
3/8/17

ARTICLE THIRTY-NINE
ASSAULTLEAVE

39,01 Entitlement to Assault Leave

Any Professional Staff Member absent from regulat duties because of a physical
&sab:htymnhngﬁommassaultmﬂmeﬁmmalSmﬂ‘Membamchommﬂx
course of BOARD employment shall be entitled to & paid assault leave provided the
Professional Staff Member satisfies the condition set forth in Section 39.02.

39.02 Application for Assault Leave

39.02.1

39.02.2

39,023

39.02.4

39.02.5

Within ten (10) days of the incident, the Professional Staff Member must
furnish the Superintendent with & signed statement, describing in detail all of
the facts and circumstances surrounding the assault, including but not limited
10, the location and time of the assault, the identity of the assailant(s), if
known, and the identity of all witnesses to the assault, if known.

The Professional Staff Member must submit to the Superintendent verification
from an attending physician that the Professional Staff Member is physically
disabled from performing normal duties, indicating the nature of the disability
and ifs probable duration.

Therﬁ:ssionalSteiTMmbermnstwopmﬁﬂlywﬂhtheS@aimdem
and other public authority (authorities) in the prosecution of the assailant(s), In
the event the Professional Staff Member requires representation by an attorney
in the criminal prosecution of the assailant(s), the BOARD will provide the
Professional Staff Member with an atforney selected by and paid by the
BOARD to represent such Professional Staff Member in such matter, If other
legal representation is required the Professional Staff Member, such may be
provided by the BOARD as approved in advance by the Superintendent of
Schools.

The Professional Staff Member shall be required to file for Workers’
Compensation.

Tt is the intent of this article to provide for assault leave for Professional Staff
Memmbers who do not physically initiate the assault on their person. In case of
a dispute as to whether or not a Professional Staff Member has physically
initisted an assault, and it is determined through either administrative hearing
or court action that the Professional Staff Member did initiste the assault, the
Professional Staff Member shall be required to either; () refund the
compensation received as assault leave, or (b) charge the assault leave taken
against the sick leave earned by the Professional Staff Member.

39.03 Accumulstion of Assanit Leave



39.04

39.05

39.06

39.07

39.08

The maximum number of days for which assault leave ghall be payable to any
Professional Staff Member shall be forty-five (45) days, less any Salary Continuation
peaid to employees,

Insurances

All insurances will remain in effect whils the Professional Staff Member is on assault
leave.

Seniority

A Professional Staff Member shall continue to accrue seniority while on assanlt leave.
Assignment Upon Return from Assgult Leave

A Professional Staff Member shall be placed in his/her same asgignment upon return
from essault leave unless the PSM requests and is granied an immediate Administrative
Transfer.

Worker's Compensation while on Asssuit Leave

The Professional Staff Member is entitled to all benefits under Article 64 — Salary
Contirmation/Transitional Duty. The twelve (12) weeks of Salary Continuation shall be
concurrent with the forty-five (45) days of assault leave,

Assavlt Leave Chargeability
Assault leave shall not be chargeable against sick leave unless the confingencies specified

DEX

in 39.02.5 are present,
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i TENTATIVE AGREEMENT
: Article 47

ARTICLE FORTY-SEVEN
FITNESS FOR DUTY - MEDICAL EXAMINATION

47.01 Right to Request Medical Examination

In order to promote a safe environment, to assure the public trust, and to promote the
learning process of children and young people, the BOARD requires Professionzal Staff
Members to report for work and be physically and mentally able to perform their duties.
Of particular importance is for a Professional Staff Member’s job performance not to be
impeired by the use or abuse of any drug, medication, or alcohol, as defined below.
Severe emotional crises may also render & Professional Staff Member unable to perform
his or her job.

When the BOARD and/or the ADMINISTRATION feels that a Professional Staff
Member may be unfit for duty, they may request 8 mental/physical examination using the
procedures in Section 47.02.

Physical/Mentsl Examinations Procedure

47.02.1 'Ihcbuildmgpnnc:paloroﬂwrhﬁ]dmg administrator is responsible to make &

47.02

47.022

47.02.3

preliminary decision as to the employee’s fitness for duty and report it to the
Executive Director of Human Resources. Any observed deficienciesin = -
employee performance or behavior is to be documenied. Documentation must
be directly related to the Professional Staff Member’s inability to satisfactorily
perform the work duties.

The Executive Director of Human Resources will meke the decision as to the
neod for a physical/mental examination to be conducted.

The BOARD will send & certified letter to the Professional Staff
Member stating: the reasons for their request for mental/physical examination
and the date, time and location of the examination. This letter will be sent at
least fourteen (14) days in advance of the examination unless an emergency
exists and/or there is reasonable suspicion of substance abuse,

Once the Professional Staff Member receives the letter, he/she has two options.

A. Accept the recommendation of the Executive Director of Human
Resources as outlined in the sbove letter, or

B, The Professional Staff Member may select a physical examination to be
done by his/her personal physicien with the expenses paid by the
Professional Staff Member. Such physician shall provide the
Superintendent with & report setting forth sufficient information so that the
Superintendent can determine &n administrative course of action.

It the Professional Staff Member elects to be examined by his/her personal

physician, he/she submits the physician’s report to the Board. The



47.03

47.02.4

47.02.5

Professional Staff Member must notify the ADMINISTRATION of this
election at least two (2) days prior to the date scheduled by the BOARD.

After review of the report from the Professional Staff Member’s physician, the
BOARD may require the Professional Staff Member to be examined by &
physicien designated by the ADMINISTRATION. The expense of such
physician shall be paid by the BOARD. In the event there is disagreement
between the report submitted by the physician selected by the Professionel
Staff Member and the physician designated by the ADMINISTRATION, the
matter shall be submitted to & third physician who shall be selected by the
other two physicians. The findings and conclusions of the third will decide the
matter, The Professional Staff Member and the BOARD shall ghare equally
the fees and expenses of the third physician.

All reports shall be confidential. The physician will nof release the results of
the medical examination without the approval of the Professional Staff
Member.

A condition of continued employment is that the Professional Staff Member
adhere to all treatment recommendations of his/her professional health care
providers,

The Professional Staff Member will not be returned to work unless and until &
professional health care provider has indicated that the Professional Staff
Member is fit for duty. ’

Required Health Examingtions or Vaccinations

Opportunity for health examinations or veccinations required by the State of Ohio or
required locally must be provided withont cost to the Professional Steff Member, Ifa
Professional Staff Member elects to have a private examination or vacéinations, the
Professional Staff Member will pay the cost and provide a documented statement of
satisfactory completion of the required examination or vaccinations.
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Tentative Agreement (3/23/17)

55.01

55.02

55.03

55.04

55.05

55.06

ARTICLE FIFTY-FIVE
LICENSED SCHOOL NURSES

Nurses Mestings

The Director of Health Services will limit general staff meetings during the school year,
which extend beyond the work day, to two (2) meetings per year, Any additional staff
meetings will be scheduled on early dismissal days. At the discretion of the Director of
Health Services and ss dictated by conditions, additional meetings may be scheduled.
The Director is to distribute a written agenda at least twenty-four (24) hours before the
meeting, if possible.

Nursing Supplies

To the extent practicable, each school building will have uniform equipment and supplies
for the administration of first aid as shall be determined to be necessary by the Director of
Health Services. Meajor equipment shall be purchased by Health Services, but each
school building will provide basic office supplies, basic first aid supplies, and protective
equipment (e.g. gloves). A minimum of $500 will be allotted for these expenses,

Nursing Werk Environment

The Building Principal will consult with the licensed school nurse about the

establishment of a clinic area with appropriate supplies in each building, After

consultation, every reasonable effort will be made to provide the following:

= A designated clinic area with sink, toilet, chaire and other equipment necessary for
clinic activities

- A designated area for confidential conversation, which shall be a private room

- A designated area for supervision of ill children

- Reasonable means of securing confidential health records and medication in the health
office.

~ A phone in the designated clinic area
- Access to all medical records necessary for performance of the PSM’s duties
Reserve Nurses

If a licensed school nurse is on a long-term ebsence, the Director of Health Services will,
to the extent possible and practicable, provide coverage for the absent nurse.

Nurses' Use of Clerical Services
Licensed school nurses will be permitted to utilize the clerical services of the school.
Nurses' Planning Time

Licensed school nurses will be permitted 45 minutes per day for care coordination
activities and records time in lien of the teachers’ Professional time,



55.07

55.08

55-09

Professional Accountability

The annual professional accountability requirements for licensed school nurses will be in
accordance with the Ohio State Board of Nursing. Each person licensed as 8 RN in Ohio
must complete twenty-four (24) hours of CE during each licensure period to renew a
license, At least one of the required contact hours must be Category A. RNg are required
1o indicate whether they have met the CE requirement during the time of renswal on the
application. Individuals are not required to send documentation of their contact hours
with their renewal application.

Licensed school nurses shall submit annually to the Director of Health Services a list of
the contact hours that have been completed during the year. Contact hours should within
reason be applicable to school nursing practice.

Extended Time

Licensed School Nurses shall receive up to three (3) days of extended time af the
beginning of the year. The Director of Health Services will determine, based upon the
district calendar and department needs, the number of days required. No less than one (1)
day shall be required.

Supplemental Contract for Health Services Technology Coordinator

A Health Services Technology Coordinator will be responsible to provide staff training
regarding the Dayton Public Schools electronic health records systems. This individual
will provide ongoing technical assistance throughout the school year to both the licensed
school nursing staff and the Director of Health Services.
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TENTATIVE AGREEMENT
Article 62
3/8/17

ARTICLE SIXTY-TWOG
SPECIAL EDUCATION WORK STUDY COORBINATORS

62.01 Pay and Extended Time of Special Education Work Study Coordinators
Special Education Work Study Coordinators will be paid in accordance with the salary
schedules set forth in Article Fifty of this CONTRACT. In addition, such coordinators
may be extended up to 2.5 additional peys to insure adequate coverage of student
employment throughout the entire calendar year. Ths selection of coordinators to ‘work
extended time shall be based on seniority within the "high incidence" area end within the
"low incidence" area of the student population heing served. Coordinators will be notified
of the work schedule for the summer break on or before April 30th.

62.02 Fiexible Time

Special Education Work Study Coordinsators shall work 7.25 hours per day, The regular
work hours shall be 8:00 a.m. to 3:15 p.m. The needs of the student population being
served may require that coordinators flex their work schedules between the hours of 7:00
am. and 8:00 p.m,, as approved by the Director of Special Education.

62.03 Scheduling of Work Days

BpemﬂB&watonWorkShﬂyCoordmannsmﬂwoﬂimemenumberofdaysench
snhoolyearasmgulnrclasnoomhoﬁssiuﬂal&tnﬁ'h{mnbm but the actual days worked
may be flexed in order to meet the needs of the student population being served.
Decisions regarding which work study coordinator(s) will work during scheduled breaks
wﬂbejomﬂymadabythecomdma!nmmdﬂmADhﬂNISTRAﬁONmmm
September 30" of each school year. In the event a contract cannot be reached, the least
senior coordinator(s) will be required to work the scheduled breaks.

62.04 Development of IEPs

Special Education Work Study Coordinators and the Special Education Professional Staff
Members will jointly schedule time to be used for IEP development.
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TENTATIVE AGREEMENTS
Article 59

3/8/17

59.01

59.02

59.03

59.04

ARTICLE FIFTY-NINE
MONTESSORI SCHOOLS

Steering Committee

A steering committee will be established with elected representatives from each site, This
committee will meet on a regular basis and review all Montessori issues. Professional
Staff Members will have a right to submit agenda items. A written report will be given to
each Professional Staff Member and to ASSOCIATION.

Class Size

Class gize shall be no larger than 25 students,

Classroom Materisls

ThanARD will provide approved classroom materials appropriate to each age
groupig,.

Use of Assigned Paraprofessionals

Instructional sides will be provided and shall be used in the classroom, within the
guidelines of Section 12.08, as follows;

- one per kindergarten classroom

- one for every primary multi-aged grouped classroom (ages 6-9 years)

- one for every two elementary multi-age grouped classrooms (ages 9-12 years)

- one for every two middle school multi-age grouped classrooms (ages 12 — 13 years)
- one for every special education

- one for every Art classroom

Paraprofessionals shall accompany students to music and physical education classes
unless otherwise agreed to by the Professional Staff Members involved.

The professional staff member in the Montessori school will be responsible for providing
a written description of the assignments of the paraprofessional in the lesson plan.
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Tentative Agreement
Article 67
3/23117

67.01

67.02

67.03

67.04

ARTICLE SIXTY-SEVEN
EFFECTS ON THE CONTRACY

Daration

This CONTRACT shall be effective from July 1, 2017through June 30, 2020. The
BOARD or the ASSOCIATION will serve written notice on the other of its intention to
terminate, amend or modify this CONTRACT, not more thah one hundred and twenty
(120)andnotlmthanmty(60)dnyspnortothsmmﬁondatc The BOARD and the
Association agree to use an altemnate seftlement dispute procedure through the Federal
Mediation and Concilistion Service, as opposed to the fact finding process contained in
ORC 4117.14(C) and under Ohio Administrative Code Rule 4117-9-05(B),(C).

The statutory notice requirement contained in ORC 4117.14(D)(2) will remain in effect
throughout the negotiations.

Implementation

67.02.1 The BOARD and/or ADMINISTRATION agrees that it will not, during the
period of this CONTRACT, officially adopt or implement any condition of
employment affecting Professional Staff Members that is not contained within
this CONTRACT until such term or condition has been a subject of
negotiations between the parties.

67.022 This CONTRACT supersedes any policy, rules, regulations or practices of the
BOARD which may be contrery to or inconsistent with the terms of this
CONTRACT.

67.02.3 At any time during the implementation of any aspect of this CONTRACT or in
any situation which may lead to the implementation of any aspect of this
CONTRACT, & Professional Staff Member will have the right to
ASSOCIATION representation.

67024 The BOARD agrees that any changes in terms and conditions of employment
of Professional Staff Members will be in accordance with the negotiated
contract, If any terms or conditions need to be changed as a result of SB55,
3314.20 ORC and Rules 3301-35-10, the BOARD and the ASSOCIATION
will meet to negotiate any changes in accordance with Article 65.02.1.

Grammatical Interpretation

In reference to the terms of this CONTRACT, whenever the singular is used, the plural ig
also understood.

Severability

If any provision of this CONTRACT or any application of this CONTRACT to the
BOARD, the ADMINISTRATION, the ASSOCIATION, or to any Professional Staff



=

67.05

67.06

67.07

Members who are covered by this CONTRACT is found to be contrary to law, then such
provision or application shall not be deemed valid except to the extent permitted by law,
and all other provisions of this CONTRACT shall continue in full force and effect.

That provision which hag been found contrary to law shall be negotiated by the parties
within thirty (30) days of such court decisions. Should the parties fail to reach agreement
within sixty (60) days, the last best offer of both parties shall be submitted to expedited
erbitration under the provisions of Arficle Three.

Non-Discrimination

Unless specifically stated otherwise, all aspects of this CONTRACT shall affect all
Professional Staff Members equally and without qualification. The provisions of this
CONTRACT shall be applied, and employees shall otherwise be treated without unlawful
regard to the race, creed, color, religion, national origin, age, gender, handicap, sexual
preference or marital status of any employee.

Mansgement's Rights

All rights and powers heretofore possessed by the BOARD, except as otherwise
specifically modified by express provisions of this CONTRACT, shall be retained solely
and exclusively by the BOARD.

No Reprisals

TheBOARDandtheASSOCIATIONagmetbatthmvaﬂbemrcpﬂsaJsofanyhnd
teken against the employee for action taken relative to negotistions, and/or membership
represcntahon, and/or holding office in the ASSOCIATION, and/or for the formal filing

of & grievance,

R e



TA Article 46

April 6,2017
ARTICLE FORTY-SIX
JUST CAUSE/TERMINATION OF CONTRACI’SINON-RENEWAL OF
CONTRACTS

46.01 Termingtion of Continuing Contract or Limited Contract During Its Term

46.01.1 The continuing contract of a Professional Staff Member or the limited contract
of a Professional Staff Memiber during its term may be terminated by the -
BOARD for good and just cause. All procedures in Article Forty-Six must be
followed before a decision to terminate for performance i made. The
procedures the BOARD must follow in terminating a contract of & teaching
Professional Staff Member are outlined in the Ohio Revised Code, Section
3319.16 and Article Forty-Bight. Any employee who has received a notice of
nnmhontomunnmmhmﬂmcmactbytheBOARDshaﬂhmﬁmnm
mthmten(lﬁ)daysofthereomptofﬂnnome,to;moeedwnhameunder
Section 3319.16, Revised Code.

46.01.2  Any Professional Staff Member who has been notified of intent to dismiss under this
section must be informed of his/her right to counsel or ASSOCIATION assistance
end representation, if desired. A conference will be held with the Professional Staft
Member and his/her representative regarding the ADMINISTRATION'S pending
action.

46.02 Non-Renewal of Non-Probationary Limited Contract
46.02.1 Just Cause

PSMs on & limited contract shall be afforded just cause rights for evalugtion,
msmphna,ornon-mewalbegmmngattbcsﬁmtofthethudmof S
employment. No Professional Staff Member on & non-probationsry limited
contrect shall be adversely evaluated, disciplined, non-renewed or reduced in
rankorcompenmuonwﬁhoutjustmse. 'Ihejustcwaestandsrdshaﬂapply
to all proceedings under Ohio Revised Code Section 3319.16,

46,022 Jurisdiction

The provisions of this article are intended to supersede the provisions of Ohio
Revised Code Sections 3319.11 and 3319.111,

46.023 Non-renewal of Limited Contract at the End of Its Term

The BOARD will provide reasons for non-renewal to a Professional Staff
Member whose contract is non-renewed under this clause.

When a problem exists which could result in the non-renewal of a Professional Staff
Member's employment for cause at the end of the term of a non-probationary limited
contract, the following procedure shail apply:

A final conference with the Professional Staff Member will be held in the office of the
Executive Director of Human Resources no later than mid-April of the current
CONTRACT year, The Professional Staff Member will be given notice of contract non-
renewal on or before April 30%. This notification will be given in lieu of the nofice of
mtention not to reemploy referred to in Section 3319.11, Ohio Revised Code.



46.03 Non-Renewal of Probationary Limited Contract

46.04

46.05

Professional Staff Mermbers on a limited contract shall be afforded just cause rights for
non-rencwal in the third year of employment.

The first two (2) years of employment of a professional staff member will be considered
a probatiohary period,

Just cause rights, in terms of non-renewal do not apply to professional staff members
during the probationary period. ThehnnmdcmactofapmbﬂhmrmefmonﬂlStaﬁ‘
Member may be non-renewed at the end of'its term for eny non-discriminatory reason at
the discretion of the Board of Education. However, the BOARD will provide reasons for
nop-renewal to a Professional Staff Member whose contract is non-renewed during the
probationary period,

A final conference with the Professional Staff Member will be held with the Execntive
dJ:ectorofHumaansomceswhenaproblmnmstswhichoouldmsultmﬂmmn
mwalofaprobahonmmefemonalSmﬂ'Member This conference will take place no
later thani April 15™ of the current Contract year, The probationary Professional Staff
Member will be given notice of contract non-renewal on or before April 30%, This
notification will be given in lieu of the notice of intention not to reemploy referred to in
section 3319.11, Ohio Revised Code

Supplemental Contracts

46.04.1 Supplemental contracts shall terminate automatically in accordance with their
terms, without notification from the BOARD,

46.04.2 Supplemental positions held by Professional Staff Members during the current
school year shall be posted only if a vacancy occurs in the position.

Athletic Supplementsl Contracts

All positions will be filled using this process.

46.05.1 Procedures for selection of individuals to hold Athletic Supplemental

Contracts:

A. The district Athletic Office requests a position posting from the Human
Resources Department, I a vacancy occurs after the start of the season,
the vacancy has to be posted for five (5) days.

B. The Human Resources Department posts all positions for not less than ten

days. If a vacancy occurs after the season has started, the posting will be for

five days.

C. Applicants respond in accordance with the application procedures in place

at the time, Applicants are required to submit proof of all current

certificates/licénses, and credentials required for coaching required by the

ODE and the OHSAA.

D. The Human Resources Department reviews the applications to determine
those applicants that are certified/licensed and forwards those names to the
District Athletic Office.

E. The district Athletic Office reviews applications and submits a list of
qualified applicants to the schools. '

The school level Selection Committee will interview potential candidates.
G. Members of the Selection Committee shall include but not be limited to:

>



- Building Principal or Designee
- Building Athletic Director
- DEA representative
- District Athletic Director or Designee
- Others as appointed by the Principal
H. The Selection Committse shall consider qualified Professional Staff

Members it the district, With all things being substantially equal,
preference will be given to the qualified Professional Staff Member in the

building,

L IfamemanaISmﬁManbermnotselmdfmﬁnpomnon,ﬂm
Professional Staff Member may requést written reasons for the denial.

J. IfaProfessional Staﬂ'McmbarmmtacloaedormProibmomlSmﬂ'
MembuapphesmihmmposhngmneﬁngtheSalwthmmWﬂl
consider the following criteria for filling the athietic supplemental
position:

1) Qualified certificated/licensed individuals outside the district.
2) Qualified non-certificated/non-licensed individuals.
46.052 Athletic Supplemental Contract Positions to be posted annually:

A. Athletic supplementsl contracts shall terminate automatically et the end of
m%?mhmmmﬁmmeanm
the BO

B. Allsthletic supplemental positions held by a Professional Staff Member in
the district will be posted annually.

C. All athletic supplementel positions held by non-Professional Staff
Members in the district will be posted annually.

46.05.3 Inordﬂrtnbcoonmduwdﬁ:rﬂwsmecoachingpoﬁuonﬁnthnfollmng
school year, the Professional Staff Member must have had & satisfactory
coaching evaluation. No certificated/licensed Professional Staff Member
holdingaoo&chngppmhonahanbemwp]hedwr&wMJuStmmderdm
memwwmﬁsdoﬁm

. g




TA Atticle 31
April 6,2017

MASTER TEACHER COMMITTEE

A Master Teacher Committee of five persons, with three being teachers, will be appointed.

The BOARD or its designee will appoint two members, and the' ASSOCIATION will appoint
three teachers; two of whom shall be Master Teachers, The Master Teacher Committee shall
jmnﬂyeabhhshﬂsleofOpmﬁmThsopuﬁonﬂmdmofthemmﬁeeianm
are not limited to, time, location, and mumber of committee meetings.

The ASSOCIATION will deterniine the process for removing a teacher member from office. I a
vacancy oceurs, the vacancy shall be filled by an ASSOCIATION member appointsd by the
ASSOCIATION.

Involvement in the activities ofﬁmMnster'I‘eenhntCommiﬂacpmooas shall have no adverse
impact on & professionsl staff member’s employee evaluation.

The BOARD will provide on-going treining for the Master Teacher Process.

Teacher members of the Master Teacher Commitiee shall be compensated in accordance with
Article 50.10.3U.

FAEL e




DEA Tentative Agreement
5/18/17

3:00 pm
/

1.03.6: Signed TA1/11/17 v/

Preamble: Signed TA1/11/17 +~

1.05.6: Signed TA 1/11/17 *~

2.09.2: Signed TA 1/11/17 +~

3,01: ccL VAME—. 6%
3.02: ccL THF— W

3,04 ccL DAr— Q)GA/

3.05: Signed TA dated 1/11/17 v~ ¥
3,07.1: Signed TA dated 1/11/17 ¥
3,07.2 and remainder of 3,07; ceL
3.09: Signed TA dated 1/11/17 ¥~ v/

3.10; ccL M- (P
A
Article4:  CCL ‘FJX’

Article 5:  Signed TA dated 1/19/17 ¥~ 4

Artide 6:  Signed TA dated 1/19/17 v 4

7.01: ca - Ot
31—t T

8.05: add “technology” 734?&@1_,/

DEA Initials/Date: JAF— Board Initials/Date.é Q e @,
S/1g)i7



8.06.2:
8.06.3:
Article 9:
10.02:
Article 12:
Article 13:
Article 15:
Article 17;

18.02.1:

cc. AR Opz
cCL DHP— (——

Signed TA dated 1/19/17 &~ ¥

CCL exeept rewove D ””3&’ ?@T 59.‘2
M(ﬂ E’!’ s H\ aund Wb{'ﬁ
Signed TA dated 1/11/17 and 2/6/17 ¥
Signed TA dated 3/23/17 V"
Signed TA dated 3/23/17 v
e

Withdrawn by Board on 1/25/17
In accordance with State Standards, the Resident Educator Program Ogd/

@

will be implemented for all PSMs subject to the Resident Educator requirements of
the Ohio Department of Education. The Administration and the Association shall
regularly review local implementation of the Resident Educator Program. @—,/”

18.02.2;

Evaluations shall be required for all PSMs in the Resident Educator

Program. The outcome of the evaluation could lead to non-renewal. @/ ‘

21.01:

21.02;

21.05;

21.04(new};

TA: CCL, with addition of “PSM must be in his/her assigned school 47'“#
building on these release days, or upon PSM request they may be in
the OEC Department of the administration building with principal

approval.” W @V

TA: CCL with addition of “unless no reserve teacher can be secured /)
under Article 8.06."

“PSMs responsible for four or less alternate assessments will receive @/
one (1) release day. PSMs responsible for more than four alternate

assessments will receive two (2) release days. All PSMs responsible

for alternate assessments will receive one (1) release day for

purposes of completing the paperwork related ro alternate

assessments. ” 67/

“When a previously-identified special education student enrolls in z,;;b:g/
Dayton Public Schools, the special education PSM of record shall be

provided a copy of the incoming student’s special education

documents within three (3) schiool days of receipt by Dayton Public

Schools.

DEA Initials/Date; ﬂ—' Board Initials/Date: gﬁ! $-18-(7)

s)g)F



Article 22:

Article 23:

24.02:
24.03:

24.04:;

Signed TA dated 2/21/17 ¥~
Signed TA dated 1/25/17 W
Add: “Seniority date and date of hire” W -

Add: “Seniority date and date of hire®

Add: “Title and responsibilities of the posiﬁon“’!ﬁz’ E

Article Twenty-Five: Employment, Assignments, Reassignments, and-Rromotions

25.02.3:

25.03.1:

25.03.2:

25,03.3:

25.03.4:

25.04.2D:

25.05.1:

25.05.3

five applicants with highest seniority for vacancies that are due to
voluntary and/or involuntary transfers referred to in Article 25.03
and 25.04. In the event one of the five highest seniority applicants is
not selected, the principal may, in conjunction with HR, interview
additional applicants.

DEA accepts Board counter-proposal dated 2/24/17: strike “for 9’}%’?/
various reasons”

TA: “Faculty Council designee, and Building Leadership Team %ﬁ—- "
designee...” :

Add: “, upon request” at end of last sentence,

TA: “Requests for Transfer applications and transfer lists will be kept %V 7
o

TA: The principal shall, in conjunction with HR, interview atleast the ;

until the first teacher contract day of the school year after the
February 15 submission. A PSM may revoke the request for transfer at
any time prior to HR notifying the PSM of his/her new assignment.”

TA: Upon acceptance of DEA 25.03.3 counter proposal above, DEA m/

proposes deleting 25.03.4,
TA: CCL, but REMOVE: “A vacancy must exist in the summer” and W
REPLACE: “A vacancy must exist prior to the first teacher contract day @7/

of the year.”
T

DEA accepts Board proposal, add “in their building” ”V

DEA accepts Board proposal, add “Upon request,” W

DEA Initials/Date: THF—_ Board Iniﬁalsmat@, S 1810

§hsjit



25.07.1: TA: DEA counters Board proposal with “The Board shall give ;
preference to PSMs with greater seniority when making a decision
between teachers who have comparable evaluations.”
DEA accepﬁ Board proposal to add “.”

25,013 CLL v

v’
2EAET=——Ch ¥
25.07.7: TA: DEA counters Board proposal with “...will immediately be entitled QP‘Q/ :
to insurance benefits under the provisions of Article 49.” 62/

v

SEpTE——FF vV

25.07.9: TA: DEA accepts Board proposal 'ayz—@/

25.08: TA: DEA counters Board proposal with: “Whenever a vacancy occurs

Administration will publicize the position job posting via email to all
PSMs district-wide. This shall occur at least ten (10) days prior to the
deadline for applications to be filed. Postings shall Include
information concerning general responsibilities, qualifications,
procedures for obtaining the position, and the deadline for filing the
application. Basic criteria to be considered for each position will be

which will involve employment of thirty (30) or more days, the %

included on the posting.
Article 26
: : \/ 1
Atdr“amd-tire Stodent-Cotde of Conduer
LRemainder—E€E—
26.02: REMOVE “Guide to Student Conduct”, REPLACE with “the Student m’?—.@/
Code of Conduct”

26.03; CCL  GdA “or prine B

26.05.01: TA: Counter Board'’s Counter Proposal dated 1/11/17 at 10am with as 0 A‘FZ—-' 6?
stated, except delete: “Parents and members of the community also have
protected rights to speak about matters of concern.”

26,05.02: TA: When a parental complaint is made against a Professional Staff W @/
Member, the following steps shall occur:

DEAInitjals/Date:?ﬁ Boardlnit!als/Date:gc (S8 (9
5[] 17



1) Upon PSM request, such a complaint shall be reduced to writing by the
Principal.

2) If requested by the Professional Staff Member, a meeting involving the
PSM and the principal will be arranged at a mutually convenient time to
discuss the complaint.

3) At such 2 meeting, a mutually agreed upon resolution shall be reached,
reduced to writing, and provided to the PSM.

TA: In any instance in which a PSM has concerns regarding the impact of a parental
complaint on his or her employment, he or she may request and be accompanied by
counsel and/or an ASSOCIATION representative. Meetings regarding such
complaints shall be held in private.

Article 27:  Signed TA ‘/\/

28.10: TA: delete 28.10, see 33.09 W
Article29:  Academic Distress A" @/

The provisions of Section 3302.10 of the Ohio Revised Code are expressly
incorporated into this contract pursuant to R.C, 3302.10(P), Section 3302,10 shall
have no effect on any provisions of this contract unless and until the Superintendent
of Public Instruction establishes an academic distress commission for the district
under that law. The intent of both parties, should the district enter into academic
distress, is that they emerge from sald distress with this collective bargaining
agreement Intact.

The Association and its members reserve all rights to challenge the constitutionality
of R.C. 3302.10, either on its face or as applied. The Association and its members
also reserve the right to challenge any construction or implementation of RC.
3302.10 or its provisions by the Board, any academic distress commission, any Chief
Executive Officer, or any other person or entity, utilizing the contractual grievance
procedures, if available, and/or the courts system.

The Association and its members also reserve the right to challenge any action or
failure to act by the Board, any academic distress commission, any Chief Executive
Officer, or any other person or entity with respect to the provisions of R.C. 3302.10,
utilizing the contractual grievance procedures, if available, and/or the courts
system.

DEA Initials/Date: EE Board Initials/ Date:@“ ¢oige—1)

stheh¥
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Article 30:  Signed TA dated 3/8/1
Article31:  Signed TA dated 4/6/17 /
Article3z:  SignedTA v~V

33.09: TA: Delete current 33.09 and REPLACE with: “Current PSMs who
hold/maintain an accumulated summer school sick leave balance on
September 1, 2017, shall have all accumulated hours/days of summer
school sick leave transferred to their regular sick leave accumulation
balance. PSMs employed in summer school shall have the right, at
their discretion, to use paid sick leave during summer school.”

Current 33.10: TA: CCL  Pafs @/

New 33.10: TA:relocated language and DEA agrees Wﬂ @?_’

33.11: TA: delete section 'ﬂﬁz’ @/

34.02: Signed TA 2/8/17 ¥ v

Article 35:  Personal Leave

35.01: TA: PSMs shall be granted four (4) personal days, without restriction,
in each school year. PSMs hired after the start of the school year, shall

be granted a number of personal days equivalent to the number of
quarters, or fraction thereof, remaining in the school year.

35.02: TA: delete W, O‘fL/— :

35.03: TA: Attendance In Court: DEA accepts Board'’s Initial Proposal, with %%
correction from “three personal days” to “four personal days”, |

35,05: TA: DEA accepts Board's initial proposal w/

Article 37:  Signed TA dated 3/8/17 +~ v

Article 39:  Signed TA dated 3/23/17

Article 40:  Signed TA dated 2/21/17 ¥ /

New FMLA: Signed TA dated 2/21/17 4

DEA Iniﬁalsmate:%_ Board Inidals/Date:% S1&1D

Lyl



Article 41;  Signed TA dated2/21/17 v
Article 43:  Signed TAdated 2/10/17 ¥~

Article44:  Signed TA dated 2/10/17 ¥ v

Article 46:  Signed TA dated 2/16/17 and 4/6/17 SV

Articde 47;  Signed TA dated 3/23/17 ¥/ v’

48,01: coL TA— @/

50.07: Signed TA1/11/17 ¥~ v/
Article 52: Tk 5'-'2‘01 GM-) FZ-.ﬂE’. CGL-, SZQDLIC'C/‘- 'W_’ 9’7

Article 55:  Signed TA 3/23/17 v/ v

TA: Article 58: Individuzl and Small Group Instructors
Rename; EL/ESL Professional Staff Members

‘A1 58.01: Preface
As the Dayton Education Association and the Dayton Public Schools recognize the
importance of, and emphasis on, providing a supportive and inclusive learning
environment and a high-quality education to all DPS students, including those
students who may be described as “English Learners” or students for which “English
as a Second Language” the following contractual provisions shall seek to best meet
the needs of EL/ESL students so that they may learn and achieve on grade-level with
their English-speaking peers, while feeling welcomed into the Dayton Public Schools
community.

.m'/ TA: 58.02: Class Size
@’3/ Article Twelve shall apply to PSMs who provide EL and/or ESL educational services.

amj'/r + 58.03: Training and Professional Development

The district shall provide regular and ongoing training and professional

@/ development to support EL/ESL PSMs, including all training necessary to support
those PSMs seeking “Teachers of English to Speakers of Other Languages” (TESOL)
licensure endorsement from the Ohio Department of Education.

DEA Initials/Date: _;&ﬁ_ Board Initials/Date: _% S-1e 7



TA: 58.04: Instructional Model

The district shall develop a district-wide instructional model for EL/ESL PSMs,
including embedded Sheltered Instruction Observation Protocol (SIOP). Training
and resources to support PSMs utilizing the SIOP model shall be provided regularly
and ongoing. Training on the Ohio English Language Proficiency Assessment
(OELPA) shall be provided to PSMs on an annual basis,

‘9 TA: 58.05: Role of EL/ESL PSM
ELL/ESL PSM roles may include the following: teaching; co-teaching; servingasa
@3’-’ student & family language liaison; home visits; community engagement; assisting
parents/guardians with academic, social, and cultural concerns; and other related
roles to support the students, families, and staff of Dayton Public Schools.

TA: 58.06: Co-Teaching Planning Time

"U In an effort to promote stability in the EL/ESL student population, ELL/ESL PSMs

d‘/‘ shall be afforded planning time with co-teachers, if they are assigned to an
inclusionary academic setting, as operationally available.

W TA: 58.07: Outside the Work Day Activities
At the EL/ESLs discretion, and with principal and district approval, ELL/ESL PSMs
may provide after-school social, cultural, and academic supports for students, staff,
and parents/guardians, at the Staff Development rate of pay.

TA: 58.08: Translation Services

{_~ Translation services for enrollment, parent-teacher conferences, district-sponsored
community events, and related activities/events shall be provided by the district.
TA: 58.09: EL/ESL PSM Stipend
In order to compensate EL/ESL PSMs community outreach efforts, the district shall
provide regular mileage reimbursement and an annual stipend of $1,000 to PSMs

assigned to EL/ESL classrooms, upon submission of district-required
documentation,

Article59:  Signed TA3/23/17 V%

Y
Article 62:  Signed TA 3/23/17
62.01-62.04; Signed TA 3/23/17 v/
63.01-63.02: Signed TA 2/17/17 v’ /
Article 66:  Signed TA 2/17/17

DEA iniﬁalsxnate;ﬂg Board Imﬁals/Date:% S-1&17)
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New Article: Evaluation of School Nurses, signed TA dated 2/22/17 ‘/

For the Board/Date:

@(é S 1817
=

For the DEA/Date:

;’Z/M 5% S ol




DEA Tentative Agreement
6/2/17

3:45 pm

Article 7 Preamble:
NEW: “Each year, the Board shall adopt the school calendar in compliance with the Ohio
Revised Code, and that calendar shaltinclude not less than the minimum number of student

hours prescribed by statute

16.03:
ADD \@ﬁ‘]’ENCE: “All fundraising shall be conducted in accordance with Board

policy.™\
o

18.02.3:

“All PSMs new to the profession shall be required to be part of the Resident Educator
Program. Upon PSM request, and upon Administrator approval, PSMs in the Resident
Educator Program shall be ided up to one (1) day release time to fulfill the Resident
Educator needs of the PSM. %

18.03:

“PSMs employgd by the Board under a Building Mentor supplemental contract shall assist
PSMs new to the building and /or district and shall be compensated in accordance with

Article 50.7 ’Pﬂ-‘
Article19: /0
See attachedd‘ -

21.03:

“PSMs responsible for writing student three year re-evaluations will receive one day of
release time for six or more re-evaluations, PSMs must be in his/her assigned school
building on these release days, or upon PSM request may be in the OEC Department of
the administration building with principal approval:

21.04:
“Other PSMs will not be assigned additional students due to the implerfientation of this
Article, unless no reserve teacher can be found under Article 8.0 '

26.01:

ADD: “Each school building shall, upon Faculty Council reque ea..”
ADD: “consistent with 26,02 ~HI—

Remainder: CCL

DEA Initials/Date: LI~ b/2)E Board Initials/Date

e o



26.08:
REMOVE:;: “as dez%ated by the Superintendent”

Remainder: CCL qu/
28.02.5: |
REMOVE: "resze"@ T

REPLACE WITH: “substitute”

28.09:

“PSMs may receive an annual evaluation at the conclusion of their summer school
assignment. The evaluation instrument shall be jointly developed by the DEA and
Administration, The evalpator shall be a district-employed administrator with proper
evaluation credentialg:. "?T(/

33.06:

“Each newly-hired PSM and each PSM having used all available sick leave will be given an
advancement of no more than five (5) days of sick leave each year to be charged against the
sick leave the employee subsequently accumulates. To be eligible for, and to receive, this
advancement, the employee must complete the paperwork requesting this advancement,
and the employee must have rep iid all past advancements. The employee is limited to one
advancement per school year. @

33.08: | _ @/W’

New Title: “Assignment on Return from Sick Leave

60.02
REMOVE: “designated administratorf {1 542
REPLACE WITH: “IEP team”

Withd items/remain CCL:
& o

7.03
501 @ PL
26061 @“ 'VF%
8.0 g%
28.04.4 5
2&-%1@%

hos. & @V

: - ) l/-)
DEA Initials/Date: Board Initials/ Date:\:ﬁ &
;‘E’ =



Withdrawn items/remain CCL (cont’d):
28,0640, ° ,-5

2B.07

33.01 gé'

33.02 é)/ VP’

33.03 @

New W % W

48.03

52.03 W

Article 64

For the Board /Date:

;Q% / ,é AT i
T

For the DEA/Date:

AL i St zs el




18.02.32 “Astiele-26—Evaluations®EEvaluations shall be required for all entr=yeas
Professional Staff Members in thg R_s;,td_egt Educator program. The outcome

of the evaluation shall-be-separat nd could lead to non-
renewal,

18.02. 43 All Professional Staff Members new to the professnon shall be required to be &
part of the enﬁy—yenr—pmgamlt:mdent Educsator Program-end-shall-be-paid-at

18.03 Building Mento

ARTICLE NINETEEN L[/
BUILDING-LEADERSHIP TEAMS

0 e Dis adershi Tenm
'IheDmﬂ’theadm's eam (DLT) is charged with collecti

19.02 — Mombership-ofBuilding Leadership Teams (BLTs)
A-19,02.1 . Within each school building there shall be p.__Buﬁding'Lcadcmhip
Team (BLT) consisting of Professional Staff Members assigned to such school

buﬂd.mg Sunh Buﬂd.mg Leadershxp Team shall have among its members the
% ativels- T ihe Buﬂdmannmpni OI'ASSIBIﬂnt

SEEEEE G R A T i e



epplication g letter of interest to the Principal and to the DEA-elected @; on
representative. Fil:

ﬁememb_e_rs ofzthg-auﬂdiig Leademhiprmm'libe-sem bythe
Building Principal no later than 15 days after the commencement of the school
year @&c first conm,gg wam the DEA-e!ected union ggp;csen@v 4_31,; ODE

" The oversll. goal of the BLT shall bs fo en e collaborative
O aat:on related to ‘achievem




19.03 Teacher Based Tea
____The roles'and responsibilities of the Teacher Based Teams (TBTS3) are as follows:

> Collect and chart student performance data relative to plan indicators
> Analyze student work

> Establish expectations for implementing specific effective classroom changes
relative to the data -

% Leam from colleagues about how to implement classroom changes
> Implement changes in all classrooms

¥ Collect, chart and analyze pre and post student performance data relative to
plan indicators and determine effectiveness of practices

» Meke course corrections in the classroom .

P Report results to the Building Leadership Team (BLT)
- Share work and celebrate successes.

» TBT’s will meet during developments

34
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